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3 Tips for Long-Term Employee Retention

(1) First Impressions Matter. 

(2) L&D Makes A Big Difference. 

(3) Focus On The Employee Experience. 

Read the full article here: https://www.td.org/atd-blog/3-tips-for-long-term-employee-retention

https://www.td.org/atd-blog/3-tips-for-long-term-employee-retention


4 Employee Retention Strategies

Keep 
employees 
engaged.

1

Give them 
clear growth 
opportunities.

2

Make them 
feel valued.

3

Offer lifestyle-
enhancement 
benefits.

4

Read the full article here: https://www.businessnewsdaily.com/15878-employee-retention-rate.html

https://www.businessnewsdaily.com/15878-employee-retention-rate.html


10 Employee Retention 
Strategies

• Professional Development Opportunities and Career Advancement

• Offer employee perks

• Make wellbeing and health a priority

• Identify candidates who fit the job well

• Flexible working arrangements 

• Invest in diversity and inclusion

• Feedback from employees

• Supportive management and mentors

• Recognise and appreciate

• Focus on the work/life balance of your employees

Read the full article here: https://businessmag.co.uk/companies/top-
10-employee-retention-strategies/

https://businessmag.co.uk/companies/top-10-employee-retention-strategies/


Can we help?
For Your Free Staff Retention 
Planning Resource e-mail 
Joanne Gordon

joanne.gordon@beckinridge.com

www.beckinridge.com
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